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Sexual assault prevention and response website analysis; Chatman, Tarus D; Denney, Jessica 
L; Rojas, Anthony A. 
This thesis analyzed 16 SAPR program websites from selected universities, non-profit 
organizations and the Department of Defense (DOD) to identify best practices and provide 
recommendations for restructuring the Navy (N17) SAPR website. Specifically, a website 
analytic metric was developed and used to evaluate each of the 16 selected websites on six 
different dimensions: access, navigation, content, visual design, interaction, and credibility. For 
each dimension, best practices for SAPR program websites were identified across the university, 
non-profit, and DOD organizations. Additionally, common themes were organized for 
comparison to the Navy (N17) SAPR website. Specific recommendations are provided to 
improve the Navy (N17) SAPR website.  http://hdl.handle.net/10945/43888 
Training 
Development of a web-based periscope simulator for submarine officer training; Bastos, 
Ricardo S. 
This thesis addresses the instructional gap existent between the theoretical instruction that is 
typically delivered in the classroom and the hands-on training in periscope simulators. This work 
suggests and explores the use of web-based simulation as a tool to diminish this gap, applying 
the concept of part-task training to enable the delivery of better-prepared officers to the simulator 
phase of training and better leverage the time spent at a full-scale 
simulator.   http://hdl.handle.net/10945/43873 
Human System Integration 
Sleep Requirements for Flight Support Personnel; Johnson, Shawn C. 
The goal of this study was to identify what impacts would occur to flight support personnel 
effectiveness if OPNAV 3710.7U sleep requirements were deviated from in order to meet 
minimum personnel requirements.  The study found that worker effectiveness varies 
systematically with the duration of sleep interruption encountered. Minimum predicted 
effectiveness comes at three hours with the predicted values at two, three and four hours being 
essentially equal. When sleep interruptions exceed 1.55 hours, effectiveness levels drop below 
70%, equivalent to experiencing a .08 BAC. Recommendations are provided for this capstone 
project. http://hdl.handle.net/10945/43805 
HSI Framework for Organizations; Shihady, Jessica L. 
This capstone project took an inside look into the organizational structure of the Keesler Air 
Force Base’s Base Operational Medicine Cell (BOMC). By conducting a macroergonomic 
analysis, I was able to make recommendations for an effective and fully harmonized 
organizational design. Human systems integration (HSI) played a pivotal role in the evaluation of 
the Keesler BOMC, as Manpower, Personnel, and Training (MPT) are key drivers in the 
development of organizations. The results of this analysis lead to the development of BOMC 
requirements and subsequently HSI requirements for organizations, or an HSI Framework for 
Organizations. http://hdl.handle.net/10945/43807 
Organizational Management 
Bureaucratic control in a collegial organization: a management case study; Denz, Rudolph 
Christopher  
The data obtained during the research was used to develop a management case study that 
explores the school's organizational and control structure which is bureaucratic in design, yet 
supports an operating core whose roots lie in a collegial tradition. The case focuses on the 
potential for conflict that exists from the interaction of the two distinctly different organizational 
structures, perceived control environments, and cultures. Specifically, the case and subsequent 
analysis can be. Used to illustrate the potential for role related conflict when the faculty comes in 
contact with the school's control systems that are administered by the military support staff. 
http://calhoun.nps.edu/handle/10945/24967 
Retirement Reform 
Office of the Secretary of Defense retirement options; Turner, Robert 
This study analyzes whether the retirement reform proposal of the Office of the Secretary of 
Defense (OSD) provides more or less value for service members than the current retirement 
system.  Cmparisons were made to find the promotion and retention incentives associated with 
OSD’s proposal and the impact on service members. The data also show the limited incentives 
for service members to progress in their career or continue service at the same rank when close 
to retirement.  http://hdl.handle.net/10945/44022 
